
 

Board Meeting 

August 28, 2022    via Zoom 

Attendees and Absentees 

Elected Officers: Nina Frank, Tom Bliss, Jan Duggar, Treasurer Michelle Karolak, David A. 

Miron, Helen Covington, Mike Dixon, Jan Miller, Tom Potter, Chris McMillan   

Absent: Ellen Siler 

Orders of Business 

Call to order 7:05 pm     Nina 

I. Unfinished Business  

a. Approval of Previous Minutes was not completed. Notes unavailable. 

 

II. New Business 

a. Guest Speaker Request- David Miron  

 

i. David received a request from Westminster Woods on Julington Creek for a 

RPCV Guest Speaker for dates between October 2-4, 2022. . Mike Dixon 

agreed to provide a presentation on his experience in Ukraine and Jan Miller 

also expressed an interest in attending. Date to be coordinated in the near 

future.  

 

b. RPCV Budget Update 

 

i. Tom and Jan will need to meet to provide current budget update.  

ii. Jan, Nina and Tom went to Bank together to sign Jan into “official” status on 

accounts as the new treasurer and to order new checks. 

iii. Discussion took place as to whether anyone knows how to utilize PayPal for 

donations on the website (Jan) and Tom proposed the addition of adding a 

method/button to be able to accept donations on the website. 

 

c. Advocacy Update- David Miron  

 



i. John Rutherford, Florida 4th District Congressman is running unopposed and 

is an invited guest at an upcoming, event sponsored by MOAA Historic 

Mayport Chapter @ Fleet Landing on 8/30/22. Davis A. Miron, Flo and Tom 

Bliss plan to attend the meeting to ask the congressman when congress returns 

to Washington in September to, once again co-sponsor H.R.1456, and vote in 

the affirmative when the legislation comes to the House floor. 

ii. David followed up with a thank you letter to the congressman on 8/30/22 

which is attached. 

 

d. Update on NPCA Firing of Glenn Blumhorst- David Miron 

 

i. I was engaged by NPCA to conduct an investigation of the complaint of sex 

discrimination filed with the Board on September 15, 2021. On Tuesday, 

February 1, the NPCA Executive Committee met with me for several hours to 

review the findings of the investigation. My investigation was extensive. I 

interviewed 15 witnesses, including each of the 4 complainants, for a total of 

89.9 hours; reviewed hundreds of pages of documents; received supplemental 

written answers from witnesses; and held several substantive conversations 

with Steven Kahn, the attorney who represents two of the four complainants.  

In my investigation, I considered whether there was (a) direct evidence of sex 

discrimination (statements that on their face demeaned or stereotyped 

women); (b) comparative evidence of sex discrimination in which a male 

employee and a female employee were similarly situated in all relevant 

respects, but the female employee was treated less favorably; (c) evidence of 

pretext in which a manager gave a false statement of his or her reasons for an 

employment decision; or (d) evidence of an adverse employment action that 

followed closely in time an employee's engaging in legally protected conduct, 

such as making a complaint of unlawful discrimination. I also considered 

whether there was any discriminatory intimidation, ridicule, and insult at 

NPCA that was sufficiently severe or pervasive as to alter the conditions of 

any female employee's employment and thus create an abusive working 

environment. 

 

I concluded that the evidence does not support any finding of unlawful sex 

discrimination, harassment or unlawful retaliation against any of the four 

complainants. I also found that none of the three parties charged in the 

complaint engaged in any unlawful discrimination, harassment, or retaliation 

or violated any of NPCA's policies concerning discrimination, harassment, or 

retaliation. 

 

Doug Herbert Early June 2022 

 

 



ii. Dear Members of the Peace Corps Community, MAY 22 

National Peace Corps Association (NPCA) is dedicated to serving the Peace 

Corps community and supporting the mission of the Peace Corps. NPCA is 

committed to providing support, resources, and advocacy while promoting a 

spirit of respect and acceptance of all people. 

The Board of NPCA takes all allegations of an unsafe or hostile workplace 

environment for women or others very seriously and has not and will not 

condone such an environment at NPCA. The allegations referenced in the 

recent posts online are not new. The Board took action to engage an 

independent and qualified investigator to conduct a thorough examination of 

these charges when they were brought to the attention of the Board. The 

independent investigator concluded that the allegations of misconduct were 

not credible and that NPCA did not present an unsafe or hostile work 

environment for women. 

The posts also reference an older lawsuit in which other former employees 

alleged a hostile work environment at NPCA. In that case, the allegations 

were investigated by an experienced and qualified attorney who found the 

allegations unfounded. 

We regret these allegations have been raised again in an attempt to damage 

the reputation of NPCA and its employees. The board and staff of NPCA 

remain committed to advancing diversity, equity, and inclusion in all facets of 

its operation. 

Kim Herman 

Board Chair, NPCA 

 

 

e. Jule Meyer Request for Publicity in Newsletter 

 

i. Jule Meyer (RPCV) of Global Allies Program, GAP, is seeking RPCVs who 

she might invite to a monthly Zoom call that she and her colleague Karyne 

puts together JUST FOR RPCVs? She would love to send a personalized 

invitation to someone either new to the club or open to learning about 

advocacy to fight poverty. 

 

ii. GAP holds monthly webinars and all are invited to attend. The next event will 

be held 9/16/22 and is on Climate Change. Invitation and link for registration 

Attached. 



 
 

 

 

f.       Event Planning 

 

i. Michelle/Helen suggested the Annual Meeting be held at the Mandarin South 

Library in November and be catered either by Tidbits or be potluck. No 

alcohol is allowed on the premises. However, the venue is free, AV and screen 

is available as well as tables, chairs and a kitchen. A booking has been made 

for Saturday November 10th from 1-5:00 which can be cancelled. No dates are 

available in October due to voting. 



ii. David sent a request to Willie to see if the HOA Baymeadows Venue which 

was utilized for the Annual Meeting in the past is available for use on October 

30th from 1-4:00. TBD 

iii. The “Hands on Painting Event” at Little Acres has been Cancelled due to the 
magnitude of the work that needs to be completed at the site. Mike Dixon 

prepared a list of “to do’s which will require intensive renovations at the site 
before anything cosmetic can be considered.  That list includes, the removal of 

mold, ants, water infiltration, increasing drainage around the building, lights, 

windows, patio drainage, new baseboards, toilets, underground downspouts 

and more.   

iv. Mike suggested a General Contractor be enlisted to provide some estimates 

and results could be presented at the Annual Meeting to seek the “buy in” of 
FCRPCV or individuals The cost of such a project may necessitate research 

into grant funding sources. FCRPCV group could agree to assist with one 

aspect of the renovation or make donations. 

 

 

Closure 8:30 pm 

Next Board Meeting to be held at Annual Meeting  

 

 

 

 

 

 

 

 

 

 


